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Preface

The Nordic Vision 2030 aims for the Nordic Region to become the most sustainable
and integrated region in the world. The vision includes enhanced mobility of skills
and knowledge around the Nordic regions. In accordance with the policy goals of
Thematic Group for Green, Innovative and Resilient Regions (TGC), the research
project Early Career Mobility in the Nordic Region will address the emerging
migration patterns by analysing the current migration aspirations of young people
in the Nordic countries. The project proposal was approved by the Nordic Council of
Ministers' Committee of Senior Officials for Regional Policy (EK-R) in November
2022.

The Nordic Council of Ministers have published an Action Plan to follow the Vision
2030. The action plan outlines concrete proposals for projects and priority areas. It
involves strengthening the Nordic efforts towards gender equality and sustainable
development and specifically highlights the importance of young people’s
perspectives. Regarding the labour market, the Nordic Council of Ministers aims to
increase employment participation and labour mobility, with young people as one
of the top priority groups (Nordic Council of Ministers, 2020).

The overall objective of Early Career Mobility in the Nordic Region is to develop a
deeper knowledge of young people’s regional mobility and migration aspirations
within the Nordic region. This research project builds on and contributes to several
current Nordic Council of Ministers Thematic Group projects examining migration
and mobility in the Nordic countries, including the projects Re-Start Competence
Mobility in the Nordic Region (Lundgren et al, 2021-2024), and Remote Work and
Multilocality (Linda Randall et al, 2021-2024).



The research will address and assess the following key research questions:

. What are the migration aspirations of 25-39-year-olds in the Nordic
region?

o What are the characteristics of those who wish to move?
o What are the key drivers of intended migration?

e What can the Nordic countries and regions learn from each other in relation
to internal migration?

The aim of the project is to understand recent and future developments in regional
migration trends in the Nordic region, targeting the population cohorts aged 25 -
39 year olds, which we refer to as the household-creating ages. The project will put
an emphasis on urban-to-rural migration, addressing cross-cutting themes such as
gender and the Green Transition. The project will collect survey data on individuals
in the household-creating ages in the Nordic region, exploring migration aspirations
and factors associated with the wish to leave. Furthermore, there is a rising
interest in understanding how digitalisation and remote work opportunities are
influencing labour mobility and lifestyle decisions among the younger cohorts in the
labour market, which this project also will shed light on. 3

Documenting migration aspirations can offer insights into migration forecasts and
migration flows and the results can be used to adjust policies related to skills
demand and population decline. Understanding the factors associated with the
wish to leave (regardless of whether prospective migrants migrate or not) can help
policymakers to identify the strengths and weaknesses of their communities, and
young people’s priorities when choosing where to settle down.



Sammenfatning

Hvor ensker unge mennesker at sld sig ned, og hvorfor? Det er afgerende for
regional integration og velstand, planlaegningsbestemmelser og fremskrivninger at
udforske aktuelle tendenser inden for mobilitet. Landkommunernes fremtid i
Norden har veeret genstand for bekymring i de seneste drtier, iseer den aldrende
befolkning i landdistrikterne, med manglende matchning af feerdigheder og mangel
pd arbejdskraft som konsekvens. At forstd de unges fremtidige intentioner og
migrationsplaner i dag er naglen til, at Norden kan né sit mal om at blive den mest
baeredygtige og integrerede region i verden.

Hvordan byomrdder tiltraekker den stadig mere kvalificerede arbejdsstyrke med
hajere lanninger, speendende karrieremuligheder, kulturel mangfoldighed og liberale
holdninger, er blevet grundigt undersagt, b&de i nordisk sammenhaeng og globalt.
Et nyligt kort produceret af Nordregio, der preesenterer typologien for intern
nettomigration 2020-2021 sammenlignet med 2018-2019, indikerer en stigende
udvandring fra sterre byer i Norden, b&dde som voksende forstadsmenstre teet pd
staerre byer, men der er ogsa positive eksempler og tendenser til, at mere
tyndtbefolkede kommmuner vokser (Jensen & Randall, 2022, s. 52-53). Mulige
forklaringsfaktorer pd denne tendens er COVID-19-pandemien, digitalisering, de
nye muligheder for fjernarbejde og stigende ejendomspriser i byomrdder. Desuden
tilbyder den stigende popularitet af livsstilsmigration og downshifting en
interessant ramme for analyse af unges migrationsbeslutninger.

Nye jobs dukker op i stort antal i de nordiske landdistrikter, hvor industrier, der
understgtter den grenne omstilling af skonomien, er i hastig fremvaekst. Disse
industrier har brug for specialiseret arbejdskraft fra tveerfaglige omréder i
kommuner, der allerede mangler arbejdskraft til den hdrde og blade infrastruktur,
der er ngdvendig for attraktive byer og landomréder.

Hvis vi leerer mere om de nuveaerende drivkraefter bag migration og de tidlige
karrierekohorters migrationsensker i de nordiske lande, vil det hjelpe de politiske
beslutningstagere med at forme fremtiden for de nordiske arbejdsmarkeder og
bedre forberede det fremtidige udbud af og efterspergsel pd arbejdskraft i
landdistrikterne.

Dette working paper preesenterer de vigtigste resultater fra tidligere undersggelser
om drivkreefter for migration og vil fungere som en baseline for dataindsamlingen
om migrationshistorie og migrationsaspirationer hos unge i de nordiske lande.



Introduction

Where do young people wish to settle down, and why? Exploring current trends in
mobility is vital for regional integration and prosperity, planning provisions and
projections. The future of rural municipalities in the Nordic region has been a
subject of concern during the last decades, specifically the aging of the population
in rural areas, with skills mismatch and labour shortages as consequents.
Understanding the future intentions and migration plans of young people today is
the key enabler for the Nordic Region to achieve its goal of becoming the most
sustainable and integrated region in the world.

How urban areas attract the increasingly skilled workforce with higher wages,
exciting career options, cultural diversity and liberal attitudes has been widely
studied, both in the Nordic context and globally. A recent map produced by
Nordregio presenting the typology of internal net migration 2020-2021 compared
to 2018-2019 indicates an increasing out-migration from larger cities in the Nordic
region, both as growing suburbanisation patterns close to bigger towns and cities,
but there are also positive examples and tendencies that more sparsely populated
municipalities are growing (Jensen & Randall, 2022, p.52-53). Plausible explanatory
factors of this trend are the COVID-19 pandemic, digitalisation, the emerging
opportunities for remote work, and rising property prices in urban areas.
Furthermore, the increasing popularity of lifestyle migration and downshifting
offers an interesting framework for analysing the migration decisions of young
people.

New jobs are popping up in Nordic rural areas in great numbers where industries
supporting the green transition of the economy are rapidly emerging. These
industries need specialised workforce from multidisciplinary fields, in municipalities
already short on labour for the hard and soft infrastructure necessary for
attractive towns and rural areas.

Learning more about current migration drivers and migration aspirations of the
early career cohorts in the Nordic countries will help policymakers to shape the
future of Nordic labour markets and better prepare the future labour supply and
demands in rural areas. This working paper will present the main findings from
previous studies on migration drivers and will serve as a baseline for the data
collection on migration history and migration aspirations of young people in the
Nordic countries.
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Internal migration in the Nordic
countries

Recent data shows a high level of internal migration among young adults in the
Nordic region and this research project derives from the striking differences in
migration intensities between people in their 20s and 30s, as demonstrated in Map
7T and Map 2. Map 1is a regional map for the Nordic region showing internal net
migration by sex of the cohorts 20-29 years old in 2010-2019 and clearly shows how
the migration stream is dominated by flows towards cities and university towns,
for both men and women. With very few exceptions, rural municipalities are
experiencing negative net migration of these young adults in favour of urban

areas.

Map 2 demonstrates more diverse migration routes for the 30-39 age cohort,
especially for women. For this cohort, a substantial proportion of rural
municipalities shows a more positive picture, where the more remote municipalities
are experiencing positive net migration, especially among women, whereas there is
a negative net migration across the Nordic capital city municipalities (Lundgren et
al., 2020). More recent migration data suggests that this trend is accelerating for
both men and women of this cohort across the Nordic countries. There was a
significant shift in internal migration in the Nordic countries during the pandemic
years 2020 and 2021 compared to the previous years. The largest change was the
increasing out-migration from capital cities and major urban areas (Jensen &
Randall, 2022). O
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Map 1. Internal net migration of young adults (20 to 29 years-of-age), by gender (Source:
Lundgren et al., 2020, page 17).
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Map 2. Internal net migration of young adults (30 to 39 years-of-age), by gender (Source:
Lundgren et al., 2020, page 19).
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The green transition & skills
demand in Nordic rural/remote
areas

Highly skilled jobs, once concentrated in urban areas and innovation cluster regions,
are now emerging in rural regions of the Nordic countries due to the green
transition and associated industrial developments. Northern Norway, northern
Finland, and northern Sweden are pivotal in this transition, where new innovative
green clusters are taking form. This transition requires a skilled and expanded
workforce. However, a lack of skills is a significant challenge in Nordic rural areas,
requiring them to attract migrants for both green skills and public sector roles,
encompassing in various sectors like healthcare, education, and retail. The
availability of skilled labour is a commmon bottleneck across these regions (Lapland
Chamber of Commerce, 2023).

The green transition towards a fossil-free economy hinges on battery production
for decarbonisation efforts. Northern Scandinavia's abundant raw materials have
drawn significant battery industry investments, forming the Nordic Battery Cluster
or the Nordic Battery Belt. The regions hosting the industry investments are prime
examples of sparsely populated municipalities experiencing intense workforce-
related issues, as the emerging battery industry demands a significant number of
personnel from multidisciplinary fields. The Nordic Battery Belt covers Central
Ostrobothnia and Ostrobothnia in Finland, Vasterbotten County in Sweden, and
Nordland County in Norway (Okonkwo, 2022; Lundmark et al., 2022).
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The attraction of young individuals from urban areas and university towns to non-
metropolitan regions is an important source of economic growth for many regions.
The rural areas in the Nordics are at the forefront of the green industrial transition.
This means career opportunities for young people and people with skills. How to
attract these people to remote or rural areas is a critical question for the future

development of the transition and for societies (Lapland Chamber of Commerce,
2023).

1
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Theoretical background of Early
Career Mobility

This section presents a summary of the literature review on the mobility behaviour
of young adults, highlighting factors associated with migration trends and
intensities. Previous studies emphasise the importance of understanding the
mover's socio-economic background and residential history. Existing literature
identifies several migration drivers which can serve as a framework for studying
young adults' mobility behaviour and patterns. The literature review was conducted
to support an effective survey design for data collection on migration history and

migration aspirations of young people in the Nordic region.

The main schools of thought within migration literature have assumed that
migration is largely driven by labour market conditions. The economic theory
recognises the migrant as a rational actor seeking improved economic
opportunities, such as higher wages and better employment conditions. As such, a
decision to move is based on the calculation of the total benefit of moving versus
the total cost of moving (see for example Sjaastad, 1962; Todaro, 1979). However,
other schools of thought have highlighted the effect of personal characteristics on
migration, arguing that the choice of migrating is not as rational as the economic
theory presumes. Instead, migration and mobility patterns are influenced by a
variety of factors, still including economic factors but also social networks and
family ties, lifestyle preferences and lifecycle-course events such as graduation,
marriage, having kids and divorce (Fischer & Malmberg, 2001; Lundgren, 2007).

There are several types of mobility behaviour among young adults, which often
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intersect and overlap with each other. These include, for example, educational,
career, residential, temporary, lifestyle, social network, and international mobility.
Connected to mobility behaviour is the reason for migration, often categorised as
push and pull factors.

The Push and Pull-model

A common approach in migration studies is to divide the drivers for migration into
push and pull effects (Lee, 1966). The push and pull model refers to the drivers
pushing individuals away from a region and the drivers pulling an individual towards
a region. Hence, push factors relate to the place of origin, while pull factors pertain
to the destination. Examples of pull factors include better job opportunities, higher
wages, and natural surroundings that attract migrants. Conversely, limited job
prospects, low wages, and high housing costs can push people to leave their current
location. Lee (1966) notes that each place has a unique mix of positive and negative
factors. Importantly, a place can have both push and pull factors depending on an
individual's circumstances and preferences. What one person sees as a positive pull
factor (e.g., nightlife and a bustling, noisy environment) may be a push factor for
another seeking an escape from the same environment. Figure 1 demonstrates the
push and pull factors between place of origin and destination, and the intervening
obstacles based on the individual circumstances.

Intervening Obstacles

Origin Destination

Figure 1. Showing origin and destination factors and intervening obstacles in migration. All places
have factors that attract people to it (+) and factors that repel (-) people from the place.
(Adapted from: Lee, 1966, page 50).

Known migration drivers among young adults

This review explores these migration drivers for young adults, highlighting common
push and pull factors between urban and rural areas. Several studies have focused
on examining migration drivers of young people, both in international and Nordic
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contexts (see for example a comprehensive literature review on interregional
migration by Etzo,2008). The summary below is based on studies focusing on rural-

to-urban migration as well as urban-to-rural migration.

Education opportunities

Many young people, especially in rural areas with limited educational opportunities,
pursue higher education by moving. This leads to a common mobility pattern
related to university attendance (Rérat, 2014). It also leads to different types of
mobility patterns after graduation. For example, those who leave their home region
to attend university and stay there, those who attend university in their home
region and migrate to another region, those who attend university in a different
region than their home region and migrate to a third region, and those who leave
their home region to attend university but then return after graduation (Faggian &
McCann, 2009). Having migrated before (such as to attend university) is positively
associated with spatial openness after graduation (von Proof et al., 2014).

Industrial specialisation, job opportunities & wages

A substantial body of literature identifies jobs and wages as the core motivator for
young adult migration (e.g., Oberg, 1995; Hansen & Niedomysl, 2009; Scott, 2010).
One of the main points discussed in the literature regarding the pull factors to
urban regions has been the availability of more and better job opportunities and
higher wages. Urban areas have, to a larger extent than rural areas, been
associated with attractive jobs and salaries, and a large and diverse (i.e., a "thick")
labour market (Ahlin et al., 2014). High-skilled job movers are more influenced by
pull factors than push factors (Arntz, 2010). Potential income also affects the
migration patterns of young adults, where urban centers generally offer higher
wages, although certain specialised non-urban regions can also attract labor with
higher wage levels (Brixy et al., 2022).

The common mobility behaviour of university graduates is highly dependent on the
size and diversity of the regional labour market, which significantly influences the
decision to stay or leave a region. A region’s labour market density and diversity
can thus be either attractive or unattractive for young career individuals. This is the
case for both rural and urban labour markets (Dotti et al., 2013; Venhorst et al.,
2011; Krabel & Flother, 2014). Skill-relatedness theory suggests that workers prefer
regions matching their educational background, making it easier to find similar jobs
in case of job loss (Rerheim & Boschma, 2022).

Social network

Social networks are influential factors in migration decisions, acting as both push
and pull factors. Social ties as motivators for migration include family connections,
hometown proximity, past living locations, or familiarity of a home region
(Cappellari & Tatsiramos, 2015). These often carry more weight than economic
factors, like income (Buenstorf et al., 2016; Dahl & Sorensen, 2010a & 2010b;
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Lundholm et al., 2004). Thus, social networks serve as pull factors for both urban
and rural regions, depending on the individual's background. Kaplan, Grunwald and
Hirte (2016) analysed the migration intentions of young knowledge workers in
Saxony, Germany. They found that social networks in other cities were strongly
associated with the intention of moving whereas having an origin in Saxony was

strongly associated with the intention of staying.

Lifestyle migration

Lifestyle migration is a concept rather than an isolated determinant associated
with migration motivations. The concept includes dimensions of self-identity,
favourable economic circumstances and the social capital to holistically address
quality of life through migration choices. Lifestyle migration is thus an analytical
tool to better understand migration drivers of the relatively more affluent
(Benson & O'Reilly, 2016). Lifestyle migration to rural areas involves seeking
better housing, family connections, reduced stress, proximity to nature, and
increased remote work opportunities. Another important concept is
"downshifting," which entails adopting an alternative lifestyle to that of urban
life, emphasising work-life balance, improved quality of life, family
commitments, environmental concerns, and a calmer everyday life (Sandow &
Lundholm 2020; Eimermann et al. 2022; Hoppstadius & Akerlund, 2022).
Depending on the individual's preferences, lifestyle migration can also be viewed
as a pull factor to urban areas. Metropolitan regions are home to a greater
supply of diverse cultural and recreational activities, supporting different
lifestyle preferences with a higher degree of tolerance and openness which is a
common factor associated with urban migration of young adults (Ahlin et al.,
2014). Lifestyle migration can be a relevant framework when exploring
migration drivers in young adults in the Nordic region, where standards of living
are significantly above average on an international scale, combined with a high
level of education and a great degree of agency and individual freedom.

The agglomeration diseconomies: Housing prices & housing
shortage

While some agglomeration effects are known to pull people to urban areas, other
types of agglomeration effects are associated with negative aspects and can act
as push factors from urban areas (Bjerge & Mellander, 2022). These types of
negative agglomeration effects are known as "agglomeration diseconomies”. The
negative monetary effects of living in large cities, mainly rising property prices and
expensive rental markets are major factors pushing young individuals away from
urban areas. Research shows that more young adults are leaving urban centres in
search of affordable housing (e.g., Buchholz 2022; Sandow & Lundholm 2020).
Other common negative factors related to the economic inefficiencies originating

from the agglomeration forces include the cost of transport, longer commuting
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times, and air and noise pollution.

Access to services & leisure opportunities

The quality and availability of services play an important role in place
attractiveness. These services include healthcare, educational opportunities, leisure
offers and cultural activities. While access to services may not be the sole
determinant of migration, it influences migration decisions (Rauhut & Littke, 2016).
The body of literature on the creative class (e.g., Florida, 2007) argues that cultural
capital in a region impacts the willingness of people to move to a new region.

Return migration

The out-migration of young people from rural areas is significantly driven by
educational pursuits and expertise, and as we have discussed, social networks and
family ties are strong migration drivers. This group of return migrants is important
for rural areas, and encouraging their return is essential for maintaining human
capital and shaping the workforce and population (Kotavaara et al., 2018). As von
Reichert et al. (2011) phrase it; “return migrants can be a boost to the economic
and social vitality of rural communities and that communities should make efforts
to both attract and retain them" (p. 35).

Another important group to attract to rural regions is young families with children.
Counterurbanisation migration, where these young families leave the urban region
and move to a smaller, rural region, can counteract the negative trend of
population ageing (Sandow & Lundholm, 2023). Sandow and Lundholm (2020)
studied the migration patterns of young families in Sweden, looking at different
groups of skilled professionals. They found that, during 2003-2013, a small but
steady flow of families from urban areas to more rural/smaller areas were
prevalent. Among this group, there was an overrepresentation of highly educated
people, creating the potential for an increased inflow of competence and skills in
the receiving areas. These new residents, young families with children, form a group
that is attractive for rural regions. They can both improve the demographic
structure and if they are highly skilled workers, it can boost the local economy
(Sandow & Lundholm, 2020).

In their study of counterurbanisation and internal migration among young families
with children in Sweden, Sandow and Lundholm (2023) found that a large share of
counter-urban movers are former urban movers who decided to return to their
home region. The likelihood was also higher if the returnees still had family
members living in the home region, showing that family ties are an important
factor in counter-urban migration. Grimsrud (2011) investigated the counterurban
situation in Norway and found that most movers to rural areas in the country have
ties to the area. Either they themselves grew up or had lived there, or it is where
their partner grew up.

16



Hence, rural in-migrants are motivated by family connections. Additionally, Bjerke
and Mellander (2017) investigated return migration among university graduates in
Sweden and found that those with children were more likely to move back to a rural

region when they were finished with their university education.

Mulder et al. (2020a; 2020b) explored young adult's return migration from large
cities in Sweden in connection to family ties. Many young people migrate to cities
for education and work opportunities, and the authors found that young adults
were more likely to return to their area of origin if they still had siblings or parents
living in that region. Family ties play a significant role in attracting young adults
back to their home region, Additionally, the study also found that other factors
influencing return migration were adverse circumstances (i.e., success-failure
dichotomy). In situations such as unemployment, low income and dropping out of
university, young adults were more likely to return to their home region.

Gender

Gender is a horizontal, cross-cutting theme in our research as well as all
research within the Nordic Thematic Group for Green, Innovative and Resilient
Regions (2021 - 2024). The gender dimension is particularly important when
analysing migration trends in the urban-rural context, especially for young
adults, because of the commonly found shortage of young, educated women in
rural areas. This gender imbalance has generally been associated with gender
dynamics and hierarchies, which were traditionally more expected in rural
settings than urban areas. Furthermore, gender influences educational
ambitions, employment opportunities, wages, and social capital, and as such

gender influences migration decisions and aspirations too.

The relationship between gender and migration in the Nordic region has been
widely explored, particularly the migration of young women from rural to urban
areas, and the surplus of men in rural areas (see for example Dahlstrém, 1996;
Bennike, Faber & Nielsen, 2016). In his study on migration flows from
Vasternorrland during 2000-2014, Johansson (2016) found that net out-migration
of young women was only negative for the cohorts of 18-24 years old whereas
return migration occurred for women in the ages of 25-29 and particularly in the
ages of 30-34. The 30-39 year-olds are often associated with being in the
household-creating ages in the life cycle, where people most commonly have their
studies and first career steps behind them, and they enter the phases of marriage,

mortgage, and childbearing.

Rauhut and Littke (2016) investigated patterns of outmigration and return
migration among young women to and from peripheral/rural areas, focusing on
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Vasternorrland County in northern Sweden. They explored whether the women
moved away from the rural area or if they moved to the urban area, exploring a set
of push and pull factors. Their findings suggest that migration to and from rural
areas is a multidimensional process, where studies, attractive labour markets and
lifestyle preferences were important factors why they moved to the urban area. On
the other hand, if the young women had strong social networks and connections to
Vasternorrland, they were more likely to return. However, bad infrastructure and a
limited services supply, together with cultural aspects such as norms and values,
especially regarding traditional gender roles, were factors causing outmigration
and ward off young women to return. The challenge of exploring how gender
affects and shapes migration decisions are multidimensional and complex. For
example, Jéhannesdéttir et al. (2021) investigated the role of gossip in small rural
communities in Iceland and found a positive association between love-life gossip

and out-migration intentions, especially for women.

Although, recent migration data indicate that the gender balance in rural areas is
improving. In their study, Karpestam and Hé&kansson (2021) explore this diminishing
gender gap between urban and rural areas in Sweden and found that traditional

gender norms do not explain them.

Summary

The review of young people's mobility behaviour in the early career stage in the
Nordic countries highlights that migration decisions are influenced by a set of
various push and pull factors, working simultaneously. It is important to understand
the background of the mover, where the behavior of the mover is impacted by
educational background and industrial specialisation, geographical origin, gender,
income-level and civic status.

The review indicates the importance of understanding the push and pull factors of
the mover. While individual motivations can vary widely, some common factors that
have been observed to influence migration decisions in the literature include
employment opportunities, quality of life, cultural and lifestyle preferences, family,

and social networks, as well as housing and cost of living (illustrated in Figure 2).
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Figure 2. Summary of common factors that influence migration decisions among young people,

showing that the factors are often overlapping (Source: own creation).

Recent migration patterns in the Nordic countries have shown a trend of counter-
urban movements; outmigration from urban areas to rural/remote areas (see for
example Sandow & Lundholm, 2020 & 2023).

How can this emerging trend be supported and enhanced through regional
development policy? How should regional actors prepare and respond to the
potential opportunities for positive migration flow to rural and remote areas? To
support policymakers in the Nordic region to make the most of these opportunities
for regional development, the project will explore the determinants of internal
migrants in the Nordic region and seek to identify the motives and drivers of urban

to rural migration among young adults.
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Research outline: Early Career
Mobility in the Nordic Region

The project Early Career Mobility in the Nordic Region is based on quantitative
methodology, collecting survey data from the Nordic region on migration drivers
and aspirations of young adults. The literature review summarised in this paper is
the foundation for the survey design, which will be carried out in Denmark, Sweden,
Norway and Finland in September and October 2023, The sample will be a
representative sample based on age (25-39 years old), gender, geographical
location, and education across the four countries. Gender differences will be
considered and investigated at all stages.

1. Iceland may be included in the sample but at the time of writing it is still undecided, a decision
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Conceptual Development and literature review: A literature review of
known migration drivers and associated factors with young people’s labour
mobility.

Data collection: Based on the literature review findings, a survey will be
designed on the migration intentions of young people in the Nordics. The
survey will be distributed to a distribution, and educational background.
The data gathered from the survey will provide a base-study of migration
aspirations of 25-39-year-olds in the Nordic region to understand current
and near-future internal migration volumes and drivers. The study will focus
on remote and/or rural municipalities and consider regional characteristics,
such as dominating industries.

In-depth Case Studies: The case studies will target the second research
question on migration drivers through statistical analysis of the survey
data. The project will develop a comparative approach, based on the key
factors identified in the statistical analysis. The survey data will be explored
in detail to understand the socio-economic characteristics of migrants and
determinants of internal migration of the target population, including
nuances such as skills match and dominating industries, the influences of
emerging remote work opportunities, lifestyle choices, gender, and family
planning.

Dissemination and presentation of results.
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Migration aspirations

Traditionally, migration studies have focused on the analysis of retrospective
data on in- and out-migration intensities and flows. The retrospective data on
migration is limited to the prospective migrants who actually end up moving,
and naturally excludes all prospective migrants who wish to move, but for
whichever reason end up not doing so. Thus, exploring migration aspirations or
migration wishes offers a more inclusive approach to analysing actual mobility

drivers and factors associated with the wish to move.

Regardless of whether the prospective migrant moves or stays, the wish to
move can influence his or her livelihood decisions and well-being within the
community. Examples include investing in property, acquiring skills for the local
employment market and the degree of participation in the commmunity (see e.g.,
Carling & Mjelva, 2021). Data on the wish to move can therefore be of great
value to policymakers and other stakeholders such as local industries and
employment offices. Analysing data on migration aspirations offers valuable
insight into factors associated with the wish to move as well as forecasting

migration flows and intensities.

The research project will contribute to the Nordic Vision 2030 by identifying current
internal migration trends; a necessary knowledge base for the integration of the
Nordic region. The results will provide regional policymakers and planners with
recommendations based on an analysis of mobility drivers and socio-economic
profiles of migrants of the target population. The findings will contribute to
ongoing and forthcoming research projects carried out by other Thematic groups.
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